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and Oxford motor workers have the advantage of being employed
by particularly prosperous concerns.
Innumerable small accidents, for example eye injuries due to steel
filings, occur daily in the motor factories. Prompt treatment on the
spot is to the advantage of both employer and worker, since it makes
a considerable difference to the amount of time lost through sickness.
All the three big plants in Oxford have clinics where the treatment
given to the employees is free. The Pressed Steel Company employs
a full-time medical officer to supervise its medical department. This
is a very unusual feature in industrial welfare in this country. The
accident rate in this factory has been much reduced recently owing
to the increased provision of safety guards. In all the plants there
are processes (for example, lead-working) where the men are liable
to contract particular complaints; precautionary methods are im-
posed by the Home Office, and it does not appear that the incidence
of occupational disease among Oxford motor workers is serious.
Morris Motors Ltd., in its Cowley plant, organizes a savings club,
a benevolent club, a sickness fund, and a life-insurance scheme. The
savings club was started in order to facilitate provision by the men,
when in work, against their periods of temporary unemployment.
Interest is paid at 5 per cent, and the fund now amounts to about
£100,000. The contribution to the sick fund is 6d. a week, and eight
weeks' sickness benefit is payable; membership is voluntary, but
most of the employees belong. The life-insurance scheme is financed
entirely by the company; the benefit is £100 payable to the widow of
every employee who has been in the firm's service at least six months.
In the Radiators plant there is a benevolent fund for the assistance of
the workpeople during sickness. There is a pension scheme for all
workers on the staff of Morris Motors Ltd. The Pressed Steel Com-
pany arranges for the life insurance of the workers on advantageous
terms. Contributions and benefits are graded according to annual
earnings, the minimum contribution being 6d. a week for £200
benefit; the company adds a further £40 insurance for each two
years' service up to a maximum of ten years. Alternatively the
scheme covers total and permanent disability.
All the Oxford motor works have a canteen on their premises.
The Pressed Steel Company opened a large block of new welfare
premises, including a canteen, in the spring of 1937. The accom-
modation previously had been very inadequate; indeed, the whole
welfare organisation of this works has been much developed in the
last year or so and a considerable improvement has been effected in
the amenities provided for the workers.

